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Empowering Local Women Heroes

Dismantling Women's
Leadership Barriers in
Patriarchal Societies

For many years, pastoral coommunities, including the Maasai, have faced
the challenge of not giving women the opportunity to make decisions,
assume leadership roles or participate in decision-making bodies. This is
mainly due to customs, traditions, and patriarchal systems in the
community, resulting in many women losing the right to express their
opinions through various platforms in the community.

It is against this background that on June 18, 2024, a significant and
historic event was witnessed, where six Maasai women were officially
installed as traditional leaders of the Maasai tribe (Ingaigwanak). This is
the first time that the Maasai have accepted and recognized women as
traditional leaders in their society.

The event, which was organized by the Mimutie organization in
collaboration with the leadership of the Malaigwanani (Maasai Male
leaders), took place in Loliondo - Ngorongoro District. The celebrations
brought together leaders of the Malaigwanani, representatives from the
Anti-GBV Codlition, women leaders from various political parties, local
leaders, journalists and community members..

This major milestone was realized through the efforts of Mimutie Women's
Organization in collaboration with other stakeholders, through

programmes supported by the WFTT, aimed at ensuring that women also
have the opportunity to participate in decision-making positions in the
community.

Addressing participants, Mr Hamza Hussein-(District Administrative
Secretary) who represented Ngorongoro District Commissioner, said that
the only way to help a woman is to provide her with education.
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“If we educate a woman, she will recognize her rights
and will not accept being oppressed or any action
that denies her rights. We should focus on educating

women so that they engage in various leadership
positions for the empowerment of women."

The inauguration was preceded by an event to recognise the
Malaigwanani for their cooperation and significant contribution towards
promoting and protecting women's rights in their commmunity, resolving
women's conflicts based on principles of equality, without bias, and their
acceptance of women leaders within their leadership system,
culminating in their inaguration as leaders.

The recognition of the Malaigwanani was important due to the influence
they have within the leadership system of the Maasai community. Thus,
acknowledging and inaugurating these leaders was crucial to ensure
the community easily accepts them.

The process of Malaigwanani recognising and inagurating women as
leaders signifies that they have begun to understand and become
motivated on the importance of protecting and respecting women'’s
rights. It has shown their readiness to contribute towards bringing about
change in the patriarchal systems that have existed in these
communities for a long time.

The Malaigwanani of the Maasai tribe and the Batemi (Wosonjo) tribe
agreed that women should be given leadership roles in their
communities to contribute towards promoting equality and bringing
development.
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— Lengumo Parpiye, Olaigwanani

“We do not reject our customs and
traditions, but education plays a
significant role in our lives. Education is
everything now, Our customs and
traditions should not be an obstacle in
attaining it."

-Community Members




Supporting Young

Feminist Leaders Growth.
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As part of its Strategic Plan (sP) mandate, WFT-Trust has continued to
support the growth of its grantees, women's rights organizations, and
grassroots groups through strengthening their institutional capacities.

The growth support, that helps the grantees to fulfill their mandates, has
been provided in various forms, such as financial and non-financial
support.

In addition to financial support, WFTT also connects grantees with other
potential funding and learning opportunities by recommending or linking
them to alternative funding sources.

The capacity support has enhanced grantees and coalition members'
understanding of transformative feminist approaches and how to
incorporate them into their issue analysis and interventions.

Moreover, the support enabled some grantees to access funding and
learning opportunities from other sources.

Her Initiative is one such beneficiary of support from Women Fund
Tanzania. The organization began its engagement with Women Fund
Tanzania in 2020. WFTT has supported the organization in economically
empowering young girls through the Panda Digital platform.

As a result of their work, Her Initiative recently received two prestigious
awards recognizing their efforts in empowering young women and girls in
Tanzania. The first award is the 2023-2024 KBF Africa Prize, presented by
the King Baudouin Foundation (KBF) based in Belgium. This award
acknowledges their work in advancing women's rights, tackling youth
unemployment, and driving sustainable development across East Africa.
The prize includes a grant of €200,000 (over 560 million Tanzanian
shillings), which will significantly boost their efforts to empower more
women.

The award ceremony took place at the Royal Palace of Laeken in Brussels,
Belgium, in the presence of the King and Queen of Belgium, and was
attended also by the WFT-T Country Director- Rose Marandu
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Additionally, in April, the Executive Director was awarded the Global
Citizen Prize 2024 for her dedication to promoting gender equality,
dismantling the shackles of poverty, and promoting economic
empowerment for girls and young women.

Her Initiative Executive Director Lydia Charles shared about the
awards, contribution of WFTT and what it means to all young women
and girls in Tanzania.

Contribution of Women Fund
Tanzania in their Journey

“Women Fund Tanzania (WFT) has been a cornerstone in our
journey. As one of our first funders, WFT's early support was crucial
in establishing our organization and laying the foundation for our
programmes. Their financial support enabled us to launch our
initial projects and continuously invest in the Panda Digital
platform, the first Swahili hybrid e-learning platform that
combines a website and Al SMS technology. This platform
provides young women with access to skills, opportunities,
personalized business support, and social justice, empowering
them to start and run successful businesses.

Beyond funding, WFT offered mentorship and capacity-building
opportunities, helping us develop strong organizational structures
and strategies.

This support allowed us to form essential partnerships and
networks, amplifying our impact and reach. WFTs belief in our
vision and continuous support has been instrumental in our
growth and success, enabling us to touch the lives of over 15,000
young women and girls since our inception.”

—Lydia Charles Moyo
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Adding Value to Her Initiative's

Meaning of these Awards to Young Efforts through Panda Digital

Women and Girls in Tanzania

“The achievements and financial support accompanying these
awards will significantly enhance our efforts through the Panda
Digital platform. With the resources provided, we plan to scale the
platform to reach more women, especially those in remote areas
with limited internet access. We will develop more comprehensive
and diverse courses tailored to the specific needs of young
women, providing them with the education, skills, and resources
necessary to enter the job market or start their own businesses.

“Receiving these prestigious awards hold profound significance for
Her Initiative and the young women and girls we serve in Tanzania. For
our organization, these accolades bring international recognition,
enhancing our visibility and credibility on the global scale.

They validate our approach and methodologies, reinforcing our
commitment to addressing gender-based challenges and fostering
economic empowerment. This recognition also opens doors to new
opportunities for collaboration and funding, enabling us to expand our

programmes and impact. Additionally, we aim to enhance the technological infrastructure

of Panda Digital to ensure a seamless and effective learning
experience. The expanded outreach will enable us to support
100,000 women over the next five years, fostering greater digital
inclusion and economic empowerment. These accomplishments
provide the momentum needed to drive our mission forward,
helping us create a network of empowered young women and
girls who can contribute to inclusive economic growth in Tanzania
and beyond.”

For the young women and girls in Tanzania, these awards symbolize
hope and validation. They serve as a powerful reminder that their
dreams and efforts are valuable and achievable.

The recognition underscores the importance of their empowerment in
driving societal change and economic development. It provides
tangible proof that their voices and struggles are being heard and
addressed, inspiring them to continue striving for their goals and
breaking the cycle of poverty.”

The success of Her Initiative is a testament to how the support of
Women Fund Tanzania contributes to the growth of the
—Lydia Charles Moyo organization and its connection to other opportunities.

From January to June 2024, WFT recommended more than 15

‘ women'’s rights organizations to regional feminist funders around
Africa and beyond.”

Young women and girls impacted by Her Initiative since their
inception
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Children Demand Duty
Bearers’' Commitment on
Safety, Rights

WEADO (one of WFT-T grantee in Shinyanga) recently coordinated a
dialogue in Didia Ward of Shinyanga District, to mark this year's
International Day of the African Child.

The Day is commemorated by African nations on the 16th of June every
year, to honor the courageous actions of South African children in 1976.
Known as the Soweto Uprising, the students marched, protesting the poor-
quality education, and demanding equal rights in the sector.

To mark this year's event, WEADO brought together 350 children (199 girls
and 151 boys) from different schools in Shinyanga, with the aim to highlight
issues affecting their growth and well-being, including poor parenting,
quality education, life skills, and moral decay.

The commemoration, which was centered around this year's national
theme, “Elimu jumishi kwa watoto: Izingatie maarifa, maadili na Stadi za
Kazi” (Inclusive education for children: Encompassing knowledge, values
and work skills), was also attended by parents, local leaders, and duty
bearers.

The event saw children participating in various activities reflecting the
theme, such as drama, poems, role plays, and debates that delivered key
issues and gathered commitments from duty bearers and parents who
attended the commemoration.

“Elimu jumishi kwa watoto: Izingatie
maarifa, maadili na Stadi za Kazi,”

Representative of children speaking during the dig
LR LIS
The children requested commitment from adults participating in the
dialogue, to ensure their safety and rights. Their key demands
included:
* Families should play their role in establishing a strong integrity
foundation for the betterment of children
e Children should be taught self-awareness, assertiveness, and
self-esteem
* The government should effectively implement existing policies,
laws, and strategies that protect children.

In response to the children’s requests, local government and religious
leaders among other duty bearers committed to taking their
responsibilities seriously, to improve the lives of children. Parents also
committed to fully nurture their children to create a better future for
them.

The children also used the platform to issue a statement condemning
the tragic death of Asiimwe Novath, a 2.5-year-old child with albinism
from Muleba, Kagera. Asimwe was brutally abducted from her
mother's hands on May 30, 2024, and was later found murdered.
Through their council, the children demanded that duty bearers
quickly take action to bring to book those accountable for this horrific
act.

o
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Strategizing for TDV 2050
Inclusive Planning

Women Fund Tanzania Trust (WFTT) has collaborated with other
stakeholders to ensure women are not left out in providing opinions in
developing the new National Development Vision 2050 (TDV 2050).

WFTT kick started the process by engaging members of the TDV
Committee at the National Planning Commission to understand how
the entire process works, and how stakeholders can help amplify
women's voices.

The consultations resulted in WFTT and WILDAF being selected by the
National TDV Committee to coordinate the process of collecting
women’s opinions, with a gender-responsive perspective, ensuring that
the new Vision 2050 incorporates the needs and contributions of all
social groups, particularly women.

In executing this responsibility, WFTT, along with other coordinators,
performed the following tasks:

Formulation of a Technical Team::

WFTT and WILDAF formulated a technical team consisting of Women's
Rights Stakeholders (WRS) and the Women's Movement to facilitate
smooth gathering of women'’s opinions. The technical team was also
responsible for gathering information about the process of collecting
opinions, including the schedules, available tools for collecting opinions,
and methods of submitting opinions.

Educating Themselves About the TDV Process:

This was done by inviting a consultant who had analyzed TDV 2025,
meeting with the TDV 2050 National Committee, participating in a TDV
2050 workshop organized by the National TDV 2050 Committee,
participating in the first Vision TDV preparation National Convening held
at the University of Dar-es-Salaam, and reviewing various
documentations on the National Development Vision process. The goal
was to build an understanding that would help in educating women at

grassroots level.
—

Members of technical team in one/of strategic
working session for TDV 2050

Coordinating Strategic Meetings of the Vision 2050 Technical Team:

WFTT also facilitated coordination of techical team meetings just to ensure
smooth coordination of women's feedback, and holding of regular
meetings of the technical team which were key in discussing and planning
on how to coordinate the collection and submission of women's feedback
on the new Vision.

Analyzing TDV 2025 from a Gender Perspective:

Guided by other analyses that had already been conducted, the technical
team collaborated to analyze the previous vision (TDV 2025) to examine
the entire process of its preparation, implementation, successes, and gaps.
This analysis resulted in a thorough review of Vision 2025, its
implementation, and the key demands of women to be considered in the
National Development Vision 2050.

The results of this whole process, which began at the beginning of the year,
include:
e The organization of a National Women's Convening on the TDV 2050

Process, which was held in Dar-es-Salaam.

¢ Collection of women's opinions.

MAANDALIZI YA DIR

Dira Techical team representatives in a group photo with Dr Kitila Mkumbo-
Minister of planning &investment during the 1st TDV 2050 National Convening
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By Becrice Phiemon

AT least 5842 individuals with
disabilities amd other commumnity
members in Hala District Council,
[ar es Salaam Region, have received
iraining  on  producing  organic
fertilizer, charcoal briqueres. and
animal feed from domestic and food
market waste,

This Iraining aims o empower
panticipanis 10 kaunch their own
projecis, combat  deforestation,
achieve economic  independence,
and reduce charcoal consumption in
their daily cooking practices.

Selemani Hishagazi, a
representative of a Dar-based civil
sockety organization (CS0) 'Sauti ya
Jamii Kipunguni,” called for action
during a recent one-day rraining
session. The event brought C€S0s
from both Tanzania mainland and
Zanzibar for a wraining on climate
justice awareness.

out of the 5842 individuals
trained, 232 have disabilities, 3000
are youth, and the remaining 2610
participanis  are  from  diverse
backgrounds. The training was
organized by  Women  Action
towards Entreprencurship
Development (WATED) and
Nandiwe Femimist Wellness  and
Coaching Center, with funding
from Women Fund Tanzania Trust
{WFTT)

since  November 2022 the
training has been provided free of
charge 1o assist low-income earmers
and others in transitoning (rom
charcoal o charcoal brigueites.
This shift  aims 10 combat
deforestation, mitigate  climate
change impacts, lower cooking
expenses, and reduce the burden
on women and girls who ofien walk
long distances 1o fewch water for their
families.

“We

are  delighted with  the

O saioTrs
Jsb have been advised o create
awarendss W e communiies Aot
opportanites
available in climate change mitkgations,

Humphrey Mrema, Youwh Survival
Organization (YS0Fs chairperson made
the ststement kst week when speaking
o Feminkss - and members of G308
from Tanzania maintand and Zanzéar
wher attended the feminist swaremes

The cvem was organised by Wemen
Action wwards Economic Developnent
(WATED) with funding from Woman

naiid  business oppormunities
available inclimate change as remewabie
wasle  MANIEEment. energy
sarar agriculire,
carbon market. monlloring evaluation
ervimonmenial policy
well s Ewironmenial

Mrema sakl the awareness will be
L[5}
aftract them o acquire new =kills in
different universithes’ colleges thag will
help them o create new bikiness in

*h i the appropriae time  for
eivil =ocieties 1w shift the paradigm
thirough
aml adviocacy 1o the
community members, underlining the
Gact that climene change can only be

CSOs urged to sell climate change business opportunities

Lairty addressed from the oppomunity
standpaint. rther  than  crisis - amd
expsieniial threat,” he said

‘Theere are millions of green jobs that
can be derived from climate acuon
ety point 1o bepefit B0 advance
climate action by harnessing economic
opporunites that will not only sustain
the planet, bur also incentiviang their
populsce through economic prosperity.

Elabararing on charcoal and fnew ood
business. he said  “As Tanzanian
povernment plan 1o shilt from the use
of charcoal and firewood for cooking
in 2025 o save the emimnment from
deforestation and promaote the nse of
clean cooking cnergy sources, there isa
il for the governnent 1o collaborate
with other stabeholders o come up
with new ahernative projects thas will
attract charooal and firewood sellers o
stop such businesses through imalying
other economic activities.

“There B a- need o suppori them
because there are a kot of peophe who
are imaolved in both business and
they depend on it for their livelihood

in terms-of mcome and other basic
needs.” he sagd
Mary  Husimbi,  Women  Fumd

Tamzania Trust (WFTTYs Co- Founder
snud although the climae change
provides new business opponumies
for women and youth, the gevernment
mus increase  budgetary  allocarion
0 Increase gocess 0 water, which will
Ve WO WMe 10 PEricipate in other
COOMHATHE BCTVIlIES.

“Women should be supporied e get

Training on sustainable practiceg--
creates a positive impact in Dar

progress achieved so far, Through the
knowledge and skills aocquired from
our organzation, beneficiaries  have
vemured into vegetable farming. organic
fertilizer  production, and charcoal
briquette making in their communities,
selling their products (o increase income
and create employment opporiunities
for women and youth,” shared the
SPORESPETSOn.

He mentioned thar approximaely 300
bags of charcoal are transporied daily
from various regions natiomwide 1 Dar
£5 Salaam Region.

in other regions of the couniry,
women and girls are forced io walk five
1o six hours each day in search of water
due 1 the impacts of climate change.
Consequently, girls are compelled 0
abandon their education, face increased
risks of violence, and find themselves
unable 1o engage in any other productive
activities due w the daily stuggle for
waier. Expanding on the production
capahilities of charcoal briquentes. he
highlighted that they can manufacture
60 kg of charcoal briquettes daily, 14-20
kg of organic fertilizer monthly, and 10-12
kg of animal feed daily.

To date, the organization has
successfully utilized organic femilizer
in vegetable farming, aiding farmers
in reducing itheir reliance on chemical
fertilizers in their fields.

“We have farms situated in Kipunguni
Ward, Tlala District, where individuals
imteresied in purchasing vegetables can
visit,” he remarked,

in addition to this. the organization
advocates for urban farming, provides
iraining on iis benefiis, and encourages
residents w0 establish  vegeiable
gardens at home o produce fresh food,
promoting selFrelance through healthy
cating habits,

According 0 a report by ihe
Community Forest Conservition
metwork  of  Tanzamia  (MJUMITA),

maore than 465,000 hectares of forest
are cleared annually in Tanzania. The

water in their localites becaase righ
now in other regiens across the cotm
wornen  comiinue to suffer 2 hi
inctdence of rape and sexml vislenod
that i wery dangerous for wome
amd grls amd oven Increase iochag
prepnancies.” shie said,

Also womens voices nesd 1o

heard @ all bevels as well as ens
they have participate in pubiic pobicy
decisions, migation, adapeation, an
meparation becanse climate dhange an
affecting the Bivelihoods of women |
many areas across the workd, inchadi
Tamzania and women are victisms o
climate change, despite of biing vecl
of devebopment.
Acording to het they are activ
in envimomental  conservatin an
other sectors of the economy, despi
all these offerts the negative impa
of climaie change remains diffioukt i
them 10 overcome

“As Water souncesdry U, Women ang
wirks are forced o iraved long distan
10 find waer that's nor even salie o
their Families, cultivating crop 15 als
challenging bivause there is no wate
For farming activities and they cann
cafry enoigh water §o drrigate the
crops,” shee sakd

Also they dont get wme w0 res
enoagh tme i saudy because they hin
0 oodlect drinking water and help thei
families.

Climase change & cousing sover
water scarcity with women and gi
bearing the brune of the burden,” shy
sald

have had devast:

cal communities and smalkscale
shiers in Ukerewe Ishand, Mwanza
eghode. This has led 10 a significan
sconoimic siock which has fofoed

Sophia Donakd, the Exec

Director of S ya Wanawake
Ukerewe (SAWAL). a Civil Sociery
rganization | In Ukenewe,
highlighted these issues during a
friscent feminkst swaremess rralning _'
m climate justice, T
The training, crganized by Wom- |
n Action Towards Entrepreneur- |
Bhip Development (WATED) and
randiwe Feminist Wellness and
oachdng Center, was supgrrted

Currenily, fishermen have had
o redocate fo other islands such as

L
District. Maranzo Region. Photo: Beatrice Phile men

lamba village in Bukindo Ward in Uk
erewe, echoed the challenges faced by
ihe fshing communiny due (o cdimate
change. He noted a sgnificant decline
in both the volume and size of fish spe-
cies caught per Nshing wrip. forcing many
fshermen o veniune to other Eands in
searchof fish as the population increxses,
This situation has drastically aliered fish:
ing activithes compared to previeus years,

“in the 19705, we used 10 return home
with 200 buckets filled with sardines,
equivalent to 20 sacks of sardines per
day. Howeyer, today weare lucky to catch
wror 20 buckets of sardines per day,” he
lamenged.

Fishermen now have to travel farther
into Lake Victoria in search of fish and
sandines, wilizing modern fishing boats
for this purpose. The impact of dimate
change 3 evidint in the changing market
prices as well. In the past. a 20kg bucket
AR PP R sen

in search of fish due 1o the scar-
ity of fish resources intheir usual g,
ishing grounds, This has wors-
ened the econemic situstion for
mamy famikies in Ukerewe skand,
The Empact off parenting
rewe 1sland has been seve
hiddren left o fend for themselves
5 Ahelr parenrs seek employment
pportunities  elsewhere,  Many

ment anid has had a profound impact on

h ihe lecal communities and fisher-
(L e Tslarmil, 18 15 essemtial for
stakehalders to come together to address
these challenges and work towards sus-
tabable sofurions for the fneng

The impacts of climate change on Uk
erewe residents, particularly fishermen,
have been devastating as they are fcing
significant cconomic losses due to the
decline in fish stocks caused by climane
change,

SAWAL has recognized the suffering
of Ukerewe residents and has initiated
a new program aimed a1 educating the
community on how tomitigate the effects
of dimate change in their local areas.

With support from WETT. the organl-
zatbon has received 30m/- for the pro-
gram and develop some guidelines which
would help in protecting the rights of
women and girks while promoting climate

Women in the community are
ko suffering, strugeling to feed
thetr Tamilbes due to food shorag-

s Many are forced to pay for cas-

al work or even exchange sex for
cmployinent  apportunities with
fishermen. This has led to a rise in
ually transmined diseases and

fortion across the istand
ic decline in fish catch
e o el
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Watoto wapaza sauti kwa Samia
mwenzao albino aliyevawa

Ma Mareo Maduhu, ¥ wataopatikana 1 halls va
SHINYANCA e by karma nits v kinva-
bl wadngo srhao 4 mguva
hatd v Tk L ket

Aliseina i serikaldl instaks-
wa kisimamia ke masgi
ma Uil v ya watodn bwa
kwa il waryonge, wasiikuwa
gy 2 kujiham| wanago
W T o WV ke
wabika kisha kuwaswa

“Tunasakitike na kukanl i

Yumaa han 29, 3024

majority of deforestation takes pl
in unreserved foresis within villa)
lands, resuliing in the emission of oy
44 million tonnes of CO2 per year i
the atmosphere, thereby impacting 1
ghobal climate.

Miegal and unsusiainable harvesty
in unreserved forests  coniribug
1o forest degradation, leading 10
decrease in government  reven
derived from forests.
nawely 176 million hecta

ikiamya bivio Basidia ko
b wikarll b, alisema Mo
lirca

kv ugranide mvimgioe. ali-
walaka waraed kisscha Eabéa
va kil il v wanbote, o
veabagua . wenge akenan na
kunbmiz mahiajl yao ko ke
wapaiki ¢limu

Wilowlhe, atiton witn kv wil-
ey kufiats maadll e
huwaikifite wacsnd na kuaches
kel

v ukatili Tl o <
wahusika wakaman we

Mhowy wa Shitiaisi, Hidies
Fckeran, aliitaka jamit, mshirik
viongaed wa dind na serikahl, b
urgana kapinga ukaiill dhili y
W0,
Mkuriggens wa  Shiriks

WEATRY, Fliaseras Nnko, o
1 jandl Baierkebi kuli

ttmioanha Raas Sania Sululu
Hasani kuingilia kol koo ke
Hakikisha  watakaslutwa  na
it ya mauah y

percent of the toal
of forest cover w
in Tanzania, are noi legally reserv
or formalized. leading w0 ongol
deforestation
Kesearch

conducted by

Tanzania Forest Conservation Gro a Kali i va Kikali Kujlingiza  Lweime IR Wz
(TFCG) indicates that 89 percent il owa Barah la mvemEei Asimee. malaya na kisabobisha wme- hisha watotn warkika
defo L L Ta i Shimongn,  mxg o ki ¥ morryolo wa sl miongonk Lo makued bora
orestation i nzania . can B W okl kil b W watose hata e, Mnda, alibomba serfkall kiv
attributed o agriculiure. atiimiia kubana) b st wagdmia, Tunaloniba seri: Shweriyekitl wa Barara b ndelen kubdnands sherla

Kumachsulia hawa kall wal
wanawElmls  vieendo vy
kgl wasose il ki deencded
Rowa R hida.

Kaahi pweke mkazo katika adhotu
v wan wanackehszn maagl
sy, waiwe haraka Lana
wealnyommig Asirme.

lowa wandhumiva wa maaji
iy

Mo, alisema serikali Ing-
prevns Rt koo beli dhidi

Waoto Wilna va Shinyanga,
Amira Mk, affwaEnkn. wa-
foi kinscha usind Rwa baukasy
kimya wanapifanyina vitendi

The study revealed that bushli
are the second leading cause
deforestation,  accounting  for
percemt of cases, with many citi
fires as a method to clear knd 1 - —
cultivation.

Livestock grazing is identified as ¢
third major driver of deforestati
accounting for 69 percent of cases,

Fuelwood collection is identifi
as the founh significant fac
contributing 0] deforestats
Fepresenting 43 percent of survi
poinis, with 41 perceni for domes|
use and 2 percent for tobacco curi
Incerestingly. 89 percent of locatio
where fuetwood is collected are al
used for farming.

The research investigating ©
causes of deforesiation in Tanza
was conducted between June al
December 2018 with funding from 1
Critical Ecosystiem Partnership Fu
The primary objective was 1o ass
policymakers in developing effecti
strategies and  policies o com
deforestation nationwide.

Was len
.

—
HABRARI TA BAA
AHINYANOA
Watoto wakemas
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